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What is the overall problem? 

It is one both of health policy but 

equally one of definitions. 

Supreme Court Chief Justice Bora Laskin’s words to his 
Osgoode Hall law students (when no women were in the 
course):

“Gentlemen! What. Are. We. Talking About?”

If the answer was inadequate, he would reply, 

“No, that is Not, what, we, are, talking about.”



Camilla Care Seniors Home Mississauga



Lifting The Curtain On The Horror 
Of Nursing Homes In The 

Pandemic 
https://www.forbes.com/

• David Menzies has said: 
“Pick a decade, any 
decade, and you will come 
across a report or an 
inquiry or an investigative 
news feature highlighting 
the horrors of certain 
long-term care facilities. 

• “Par for the course, the 
government officials react 
with shock and outrage 
and then promise to do 
better… but after the 24-
hour news cycle, this 
SNAFU is quickly 
forgotten.”

https://www.forbes.com/


A year into the pandemic, PSWs still moving 
between high-risk care settings

https://ca.news.yahoo.com/

“Some of the most deadly 
include an outbreak at Camilla 
Care Community, in 
Mississauga, where 188 
residents and 55 staff 
contracted the virus, and 72 
residents died.”

https://ca.news.yahoo.com/


Statistics Canada has 
confirmed…..

• ……that 81% of our 
COVID-19 fatalities 
were in those facilities 
and most of them were 
disabled persons. 

• Only 19% of the 
persons in Canada who 
passed away from 
COVID-19-related 
complications were 
able-bodied. The rest 
have been primarily 
the disabled. 





Third Legislative Review of the 
Accessibility for Ontarians with Disabilities Act, 2005.



ODSP : Keeping Disabled People
Below the Poverty Line



Ontario Professional 
Planners Institute 

References to the 
AODA, a few in 
passing.

References to 
Disabled, Disability or 
Accessibility in total: 
one.



In conclusion……

Diversity and Inclusion without including PWD’s is neither Diverse nor Inclusive.

A 2020 Harvard study of companies that claimed they were Diversity-Disability Inclusive

found that 96% were not, meaning only 4% were.

Government and business refer to “Diversity and Inclusion” as measurements involving

gender, race, indigenous and LGBTQ which is correct, but if Disability is NOT actively

incorporated, then 22% of those same groups are quite frankly ignored.

So, unless it’s Diversity-Disability and Inclusion, it’s neither Diverse nor Inclusive. Rather

it’s Discriminatory and Exclusionary.




